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EQUAL OPPORTUNITIES POLICY 
Equal Opportunities Statement 
MEPA Academy has obligations to meet the requirements of UK Equal Opportunities legislation. We have a responsibility 
to promote and encourage equal opportunities as well as to tackle unlawful discrimination.  Equality and fairness are 
central to the way we conduct our academy.  They are embedded in our program for Teaching and at the core of the way 
we deliver our classes. We aim to ensure our employment and recruitment practices are fair and that our services are 
accessible.   

The effects of stereotyping and deep-rooted prejudices mean that some groups in our community continue to face 
discrimination; MEPA Academy believes that it is essential to operate fair employment practices which recruit and promote 
people based on merit and ability, and to strive to deliver best value classes that are accessible to all.  MEPA Academy’s 
equal opportunities policies are in accordance with the Equality Act 2010 which provides protection from unlawful 
discrimination and harassment to groups and individuals on the grounds of 

• Religion or belief  
• Culture, class and race 
• Gender  
• Sexual Orientation 
• Educational needs 
• Age  
• Disability  
• Gender Reassignment  
• Pregnancy / Maternity  
• Marriage and Civil Partnership 

 

Basic principles 

Every member of the Academy is regarded as of equal worth and importance, irrespective of creed, culture, class, race, 
gender, gender reassignment, sexual orientation, disability, religion, belief, age, marriage / civil partnership and / or 
disability. 

A good basis for training for all our pupils is possible only if equal opportunities practices are an integral feature of all 
aspects of the life of the Academy. 

Equal Opportunities practices should be evident in 

• The entire MEPA Academy including: resources, class materials, language, behaviour, provisions, 
training, communication and any other aspect of MEPA life.  
 

All members of the Academy should be aware of our equal opportunities policies. This includes pupils, teaching staff, 
support staff and parents. 

Any member of the Academy acting in a manner contrary to the spirit of the policy should be made aware of the 
unacceptable nature of their behaviour. 
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Resources and Materials 

The provision of good quality resources and materials is a high priority. These resources will: 

•  Reflect the reality of an ethnically, culturally and sexually diverse society; 

•  Reflect a variety of viewpoints; 

•  Show positive images of different ethnic groups, males and females in society, and people with disabilities; 

•  Reflect non‐stereotypical images of all groups in a global context; 

•  Include materials to raise awareness of equality and diversity issues; 

•  Be equally accessible to all members of school community, consistent with health and safety 

•  Not promote, explicitly or implicitly, racist, anti‐disability, sexist, homophobic or ageist views. 

  

Language 

We recognise that it is important that all members of the school community use appropriate language which: 

•  Does not transmit or confirm stereotypes; 

•  Does not intentionally offend; 

•  Creates and enhances positive images of particular groups identified at the beginning of this document; 

•  Creates the conditions for all people to develop their self esteem; 

•  Recognises the individuality and background of all members of the school community, with 

• everyone endeavouring to spell and pronounce names correctly; 

•  Uses appropriate terminology in referring to particular groups or individuals. 

Provision for Bilingual/Multilingual Pupils 

We will make appropriate provision for all EAL/bilingual children/groups in Years 7‐11 to ensure access to an appropriate 
curriculum. These groups may include: 

•  Traveller and Gypsy Roma children; 

•  Those from refugee families; 

•  Asylum seekers; 

•  Pupils for whom English is an additional language; 

•  Pupils who are new to the United Kingdom. 
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Personal Development and Pastoral Guidance 

•  Pastoral staff take account of disability needs, gender, religious and racial differences, sexual orientation and 
the experience and needs of particular groups such as Gypsy Roma and Traveller, refugee and asylum seeker 
pupils; 

•  All pupils are encouraged to consider the full range of career opportunities available to them with no 
discriminatory boundaries placed on them due to their disability, gender or race; 

•  All pupils/staff/parents/carers are given support as appropriate when they experience or perceive discrimination. 
We also recognise that the perpetrators of discrimination are themselves sometimes victims of their personal 
circumstances and therefore, where appropriate, remedial work is done to ensure that the actions do not occur 
again; 

•  Positive role models are used throughout the school to ensure that different groups of pupils can see themselves 
reflected in the school community; 

•  Emphasis is placed on the value that diversity brings to the school community rather than the challenges. 

Partnerships with Parents/Carers and the Wider Community 

We aim to work in partnership with parents/carers to help all pupils to achieve their potential. For example: 

•  All parents/carers are encouraged to participate in the life of the school; coffee morning, parents’ evenings, 
transition events, Parentmail; 

•  Encouraging parents/carers to contact the school if they have any concerns about equality and diversity issues 
– the first point of contact should be the member of Senior Management with responsibility. 

Staffing and Staff Development 

•  We recognise the need for positive role models and distribution of responsibility among staff. This will include 
pupil access to a balance of male and female staff at different key stages. 

•  We undertake to encourage the career development and aspirations of all individuals. 

•  It is our policy to provide staff with training and development, which will increase awareness of the 

               needs of different groups of pupils in the various dimensions of equality of opportunity. 

Staff Recruitment and Professional Development 

 All those involved in recruitment and selection are trained and aware of what they should do to avoid discrimination and 
ensure good practice which takes account of equalities through the recruitment and selection process. 

•  The school encourages applicants from all sections of the community. 

•  Access to opportunities for professional development is monitored on equality grounds. 

•  Equalities policies and practices are covered in all staff inductions. 

•  All supply staff are made aware of equalities policies and practices. 

•  Employment policy and procedures are reviewed regularly to check conformity with legislation and impact. 
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Religion or belief 

• We acknowledge that members of the Academy come from diverse backgrounds: some have no religious faith; 
others are committed to a greater or lesser extent to a variety of religions.   

• We seek to promote a culture of tolerance based on the understanding of and respect for the beliefs and practices 
of others. 

 

Culture, class and race 

• We acknowledge that members of the Academy come from diverse cultural, racial and social-economic 
backgrounds and we endeavour to foster an atmosphere of mutual respect in order to help promote a studio in 
which there is social, religious and racial harmony.   

• We understand the need to be different without being excluded.   
• We try to counter negative patronising and stereotyped views: a prime cause of prejudice is ignorance and 

misunderstanding. 
• We will not tolerate racist behaviour in any form. 
• We actively seek the involvement of our pupils/parents and inform them of our commitment to developing mutual 

respect. 
Gender 

• We encourage pupils to be aware of the rigid sex stereotypes presented by, for example the media.   
• We try to ensure that teachers allocate their time fairly between sexes 
• We try to ensure that all pupils have opportunities for working with pupils of both sexes. 
• We try to break down traditional sex stereotypes 

Sexual Orientation  

• We make no assumptions about the sexuality of any of our students or teachers, making sure that students and 
teachers are aware that certain things such as name calling are unacceptable.  

Special educational needs 

• We welcome pupils with special needs.  We try to assess and meet the needs of all our pupils as far as we are 
able.  We aim to create a happy and exciting environment in which all pupils can prosper. 

• We try to avoid stereotyped assumptions about behaviour of boys and girls as these can often influence 
identification and assessment procedures. 

• Pupils with special educational needs constitute a very diverse group: they include pupils with physical, emotional, 
behavioural or learning difficulties, those with impaired sight or hearing. We acknowledge that especially able 
pupils have special needs, too. 

• We seek assistance from a wide range of agencies where appropriate. 
 
Age  
The Equality Act protects people of all ages. (Under-18s are only protected against age discrimination in relation to work, 
not in the ‘provision of goods and services’). However different treatment because of age is not unlawful discrimination if 
an organisation can justify it as a “proportionate means of achieving a legitimate aim”. 
 
Gender Reassignment 
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The Equality Act provides protection for transsexual people. A transexual person is someone who proposes to, starts, or 
has completed a process to change his or her gender. The Act no longer requires a person to be under medical supervision 
to be protected, so a woman who decides to live as a man but does not undergo any medical procedures would be 
covered. 

• We make no assumptions about the gender of any of our students or teachers, making sure that students and 
teachers are aware that certain things such as name calling are unacceptable. 

• We try to break down traditional stereotypes 
 
Disability  
Under the Equality Act a person has a disability if they have a physical or mental impairment which has a substantial and 
long-term adverse effect on a person’s ability to carry out normal day to day activities. HIV, Cancer and MS are included 
from the point of diagnosis. 

• We welcome pupils with disabilities.   
• We try to assess and meet the needs of all our pupils as far as we are able.  We aim to create a happy and exciting 

environment in which all pupils can prosper. 
• We seek assistance from a wide range of agencies where appropriate. 

 
Pregnancy / Maternity  
A woman is protected against discrimination on the grounds of pregnancy and maternity during the period of her pregnancy 
and up to 26 weeks after she has given birth. 

• MEPA Academy will make the necessary arrangements for appointments / sickness  
• MEPA Academy will follow all regulations mapped out on the government website https://www.gov.uk/paternity-

pay-leave/leave. This includes paternaty leave for fathers. 
 
Marriage / Civil Partnership  
The Equality Act protects employees who are married or in a civil partnership. Single people are not protected 
 

• We try to counter negative patronising and stereotyped views: a prime cause of prejudice is ignorance and 
misunderstanding. 

• We will not tolerate negative or discrimination in any form. 
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